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 18 years of Level III Neonatal Intensive Care nursing experience 
 Proficient ability to provide direct patient care to complex and critically ill 

neonates 
 Attends high-risk deliveries including post-delivery stabilization and 

resuscitation of the neonate 
 Knowledge and management of neonatal transition to extra uterine life, 

including patient assessment, examination, and resuscitation   
 In-depth knowledge of the advance medical equipment used in NICU 
 Extensive knowledge of neonatal medical treatment and terminology 
 Understanding of nursing standards and policies 
 Exceptional ability at analyzing, formulating and resolving problems 

 
 

 
 RN license number RN-9267519 
 Certification in Neonatal Intensive Care Nursing (RNC-NIC) 
 Critical Care Registered Nurse Certified (CCRN-Neonatal) 
 Certification in Extremely Low Birth Weight Infants (C-ELBW) 
 Certification in Neonatal Neuro-Intensive Care (C-NNIC) 
 Neonatal Resuscitation (NRP) Certified 
 Basic Life Support (BLS) Certified  
 S.T.A.B.L.E. Program Certification  

 

May 2019 – Present 
Expert Witness/Legal Nurse Consultant 
 In depth review/analysis of medical records and medically complex care to help 

identify breaches in the standard of care issues related to patients’ injury  
 Customized written report to support case analysis  
 Experience with Plaintiff and Defense cases 
 Deposition Experience  
 Trial Testimony Experience 

 

Nov 2014 – Present             Bethesda Medical Center            Boynton Beach, Fl 
RNIII & Assistant Nurse Manager 
Neonatal Intensive Care Unit 
 22 bed Level III unit 
 Provide direct patient to care to ELBW infants, LBW infants, pre- and post-op 

surgical infants, as well as providing neonatal resuscitation efforts to critically 
unstable neonates 

 Full body cooling with video EEG monitoring super-user  
 Management and care during delivery and admission process 



 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 

 Experience as the Transition Nurse (in L&D) providing direct care and 
stabilization of infants during the first two hours of life 

 Experience as the Newborn Nursery Nurse (in post-partum unit) providing direct 
care to stable infants rooming-in with their mothers. 
 
 

 Assistant Nurse Manager (Nov 2014-Feb 2016):  
 Charge nurse on night shift (approx 6-10 nurses per shift) 
 Responsible for staffing each shift and making appropriate assignments based 

on nursing skill levels 
 Assisted with education and training of new hires 
 Evaluated and redefined current nursing practice within the unit 

 

Nov 2013 – June 2014    Wellington Regional Medical Center   Wellington, Fl 
Clinical Manager 
Neonatal Intensive Care Unit 
 25 bed Level III unit (approx 50 staff members) 
 Responsible for completing employee interviews, annual evaluations & corrective 

action forms 
 Evaluated & purchased NICU medical equipment/supplies 
 Accountable for payroll and unit productivity 
 Developed and implemented neonatal policies & procedures  
 Initiated and reported on Performance Initiatives / Quality Improvements 
 Member of the Nurse Executive Council & the Patient Experience Action Team 

 

Nov 2011 – Nov 2013    Joe DiMaggio Children’s Hospital    Hollywood, Fl 
Registered Nurse II 
Neonatal Intensive Care Unit 
 64 bed Level III unit 
 Responsible for direct patient care of complex infants in the NICU. 
 Worked with the health care team for the provision of development of appropriate 

care to patient and their families. 
 Experience as the Transition Nurse (in the L&D OR) for cesarean deliveries. 

 

February 2011 – Oct 2011  Wolfson Children’s Hospital     Jacksonville, Fl 
Registered Nurse 
Neonatal Intensive Care Unit 
 48 bed Level III unit 
 Knowledge and management of neonatal transition to extra uterine life, including 

patient assessment and examination (identification of the at-risk infant) 
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 Responsible for nursing care of the pre and post-operative neonate 

May 2010 – Jan 2011 Joe DiMaggio Children’s Hospital       Hollywood, Fl 
Registered Nurse II 
Pediatric Intensive Care Unit 
 28 bed Level I Trauma unit  
 Exceptional capacity to multi-task numerous, often competing priorities with ease 

and provide superior patient care 
 Responsible for admission, assessment, treatment, referral, and education for a 

wide range of patients and diagnosis’s 
 Demonstrated ability to care for critically, acutely, and chronically ill children 

 
 

Sept 2007- May 2010    Joe DiMaggio Children’s Hospital       Hollywood, Fl 
Registered Nurse II 
Neonatal Intensive Care Unit 
 64 bed Level III unit 
 Post-delivery stabilization and resuscitation of the critically ill level II and level III 

neonate 
 Olympic cool cap and cerebral function monitor super-user 
 Somanetics INVOS/NIRS super-user 

 
 
 

June 2005 – Aug 2007 Nova Southeastern University Davie, Fl 
 Obtained a Bachelor of Science Degree in Nursing 

2000-2004 McFatter Technical High School Davie, Fl 
 Valedictorian  

 


